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Prevention of Sexual Harassment Policy

This policy document is an internal document for HT Media Ltd.
HT Media Ltd reserves unconditional right to amend, abrogate, modify

and / or rescind any of the provisions of this policy at any time.
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Objective

1. Prevention of Sexual Harassment Policy (“PoSH Policy”) is framed and implemented, in accordance
with the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act
2013 (“PoSH Act”) and the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Rules, 2013 (“Rules”).

2. HT Group (“The organization”) maintains a ‘zero tolerance approach’ towards the sexual harassment
at its workplaces. It promotes a safe and professional work environment, that fosters teamwork,
diversity and trust.

Applicability

1. The PoSH Policy is applicable to all employees of the Organization covering all subsidiaries,
regardless of position or contractual status or gender, i.e., permanent, short-term contract, visitors and
interns.

2. It is also applicable to the persons associated with the Organization including Customers and
Suppliers with whom the organization interfaces in person or through the electronic media.

3. PoSH Policy is applicable under Indian law, Thus, applicable to all the offices of the Organization.

Definitions
1. “Aggrieved Woman/Person”

A woman/person of any age, whether employed directly or indirectly by the Organization, who
alleges to have been subjected to any act of Sexual Harassment at Workplace.

2. “Complainant”
The person who has made a complaint, alleging the Sexual Harassment;
3. “The Disciplinary Authority”

The person/authority who is authorized to take the decisions as per the service conditions of the
Organization.

4. “Respondent”
The person against whom the complainant has made a Sexual Harassment complaint;
5. “Sexual Harassment”
Unwelcome behavior of a sexual nature, including:
e Physical contact and advances,
e Demands or requests for sexual favors,
e Making sexually colored remarks,

e Showing pornography,
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e Any other unwelcome physical, verbal or nonverbal conduct of sexual nature including
sending messages (Video/Audio) through internet or cellular network.

e Sexual advances either explicitly or implicitly, in return for employment, promotion,
examination or evaluation of a person in connection with any activities of the organization;

e Interference with the work or creating an intimidating or offensive or hostile work
environment for the employee who refused to entertain sexual favor and advances;

e Unwelcome sexual advances involving verbal, non-verbal, or physical conduct such as
sexually colored remarks, jokes, letters, messages, phone calls, e-mails, gestures, showing
of pornography, lurid stares, physical contact or molestation, stalking, sounds, display of
pictures, signs;

e Any other unwelcome gesture(s) having sexual overtone.

6. “Workplace”
e All physical office premises of the organization;

e The places visited by the employees arising out of or during the course of employment
including transportation provided by of the organization undertaking such journey for
discharging duty.

e The virtual platforms or all electronic media. Any interaction through any medium of
communication.

The POSH Act is applicable to the “Work from Home’ scenario. All interactions/communications between
the persons through any electronic medium, shall come under the purview of the POSH Act.

Awareness Training

All Employees must attend the awareness sessions/workshops (including online module) about the
prevention of sexual harassment, as and when conducted by the organization.

Resolution Mechanism

Sexual Harassment is a ‘Misconduct’ under the service conditions of the organization. Therefore, any
Complaint of Sexual Harassment shall be dealt with the relevant provisions under the Service Conditions,
except those that are covered under the POSH Act. The complaints which do not come under purview of
POSH Act shall be treated as disciplinary cases, as per the provisions of Service Conditions and will be
handled by the HR directly or through any committee. Such committee may comprise of members drawn
from the IC who may substantively follow the process as applicable for the IC.
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Internal Committee (1C)

Sexual Harassment Complaints of Aggrieved woman/person shall be handled by IC. The details of the IC
members are given below in Annexure 1.

1. The Complaint:

A written complaint can be either sent by the Aggrieved woman/person to [email:
posh@hindustantimes.com ] to any of the IC Members within three (3) months from the date of the
incident; in case the sexual harassment is continuous in nature, within a period of three (3) months
from the last incident:

The complaint shall be made by the complainant in writing and signed by the complainant. In case
the complainant is incapacitated either physically or mentally, then the complaint can be raised by
any concerned person on behalf of the complainant who has a knowledge of the incident.

2. The complaint handling process

The proceedings /inquiry before IC may take place in person or online through a web-based platform,
depending upon the working situations.

e Verification of the complaint: IC to verify the complaint and confirm that the complaint is
of a Sexual Harassment under the provisions of the POSH Act;

¢ Conciliation: The Complainant may, at her option, inform the IC to conciliate her Complaint
and resolve the case. No monetary settlement should be allowed in the case of conciliation.
The conciliation shall be held before the IC.

e Interim measures: IC shall explain about the ‘interim measures’ (as defined below) to the
Complainant, and she can opt for it, for the period of inquiry.

e Notice to the Respondent(s): IC shall notify the Respondent(s) within Seven (7) days of
receipt of the Complaint with a copy of the Complaint;

e Respondent’s Reply: The Respondent has to submit his/her written reply to the complaint
within ten (10) days from the receipt of the notice from IC;

e Appearance: Both Complainant and the Respondent and the witnesses as summoned by IC
shall attend all meetings of IC. Non-compliance of the directions of IC shall be treated as
misconduct. None of the parties are allowed to be represented by any legal practitioner.

e Time Period for IC: IC should complete the inquiry within Ninety (90) days of receipt of the
Complaint;

e Serving of Copies of finding report: IC shall share the copies of its findings to both parties
and seek their comments, if any;

e Inquiry Report: IC shall submit its report to the Disciplinary Authority with its
recommendations about penalty (Punishment and Compensation), within 10 days from the
date of completion of inquiry, with a copy to both the parties;

e Time Period for Management: The Disciplinary Authority shall act upon the IC report within
Sixty (60) days;
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e Appeal: An Appeal can be filed by the aggrieved party against the IC Report within a period
of Ninety (90) days from the date of recommendations to appropriate Court;

Interim Measures

During the pendency of an inquiry on a written request made by the Complainant, the Internal Committee,
may recommend:

e To Transfer her to a different unit or to transfer the Respondent; or
e To Restrain the Respondent from supervising her work or writing her performance review;

e For leave up to three months

Punishment

Anyone found guilty of sexual harassment shall be penalized in accordance with the Service Conditions.
IC will recommend the punishment. The penalty includes but not limited to the following:

e Counselling

e Written Warning

e Withholding of promotion for a specified period
e Withholding of pay rise or increments

e Dismissal from the service

e Other disciplinary action as deemed fit

Compensation

IC may also recommend a sum to be paid to the Complainant. Such sum shall be determined by IC as per
the provisions of the POSH Act. The Disciplinary Authority, upon the recommendation of IC, can direct
the Respondent to pay the compensation to the Complainant or her legal heirs, as the case may be.

Action against malicious complaint

In case the Complaint is found to be a malicious one as the Complainant has approached with an intention
to malign the reputation of the Respondent, IC can recommend the Disciplinary Authority to conduct a
separate inquiry and the action as deems fit shall be taken against the Complainant.

Appeal

Either of the parties to the POSH complaint, if not satisfied with the inquiry report/ recommendations may
file an appeal within a period of 90 days from the date of recommendations to the Court.
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Powers of Internal Committee

The Committee shall have the same powers as are vested in a civil court under the Code of Civil Procedure,
1908 when trying a suit in respect of the following matters, namely, summoning and enforcing the

attendance of any person and examining him/her on oath; requiring the discovery and production of
documents; and any other matter which may be prescribed.

All departments concerned shall be responsible for the following:

Support IC with all logistics required to conduct the meetings, keeping in view of the
confidentiality;

Make available such information, documents and evidence to IC as and when sought;
Assist the Complainant if she chooses to file a police complaint;

Assist IC in securing the attendance of the parties and the witnesses;

Ensure that IC files the statutory report as per the requirement and provisions of Act.

If any member of the Internal Committee is involved in an incident of sexual harassment,
the same can be informed to HR with a request for replacement of member involved/
reconstitution of IC.

Confidentiality

All information about the Sexual Harassment complaints and inquiry are strictly confidential.
All employees, contractors, vendors and all other service providers who are privy to the
information, shall not disclose any information to anyone. Any breach of confidentiality
shall be a misconduct/material breach.

At all stages of the IC process; the parties to the discussions must be aware of the sensitivity
of the matter. Any disclosure may damage the image and reputation of the parties involved.
Therefore, extreme caution should be exercised in handling the information. Once the
process is concluded, the documents should be filed in sealed envelopes marked as
confidential and lodged with the person responsible for the retention of personnel records.

Any breach of confidentiality as specified above may attract strict punitive action as
determined by IC.

This policy will be reviewed annually or inline with changes brought by amendments by in

the act.

The Organization reserves its right to amend the Policy without assigning any reason
whatsoever. Any amendment to the Policy shall be approved by the Chief Human Resource
Officer & Group General Counsel of the Company and hosted on the website of the Company.
In case any provisions of the Policy are contrary to or inconsistent with the provisions of
the Act, the provisions of Act shall prevail.
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I I m Regd. Office : Hindustan Times House, 2nd Floor
- 18 - 20, Kasturba Gandhi Marg
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Tel.: 01166561355

https://www.htmedia.in/
E-mail : corporatedept@hindustantimes.com
CIN : L22121DL2002PLC117874

6" April, 2026

Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of women at
workplace’ at HT Media Limited (HTML) Internal Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at workplace and for
the prevention and redressal of complaints of sexual harassment and for matters connected therewith or incidental
thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not exceeding
three years, from the date of nomination or until his/her association with HTML whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : North

Ms. Sonal Kalra- Presiding Officer

Mr. Sachin Kalra-Member

Ms. Aanchal Narang- Member

Mr. Sandeep Sharma- Member

Ms. Abhisaar Bairagi - External Member

For HTML R
Pﬁw }\M«A\L

Paras Kaushik
Authorized Signatory

Place- New Delhi

Corporate Office : 5" Floor, Lotus Tower, A- Block, Community Centre, New Friends Colony, New Delhi- 110025, Tel.: 011-66561234
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HT MEDIA LIMITED

- Regd. Office: Hindustan Times House
- II H T 18-20, Kasturba Gandhi Marg
New Delhi - 110001
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E-mail: corporatedept@hindustantimes.com
CIN: L22121DL2002PLC117874

IOthApril, 2024
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention
of sexual harassment of women at workplace’ at HT Media Limited (HTML) Internal
Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at
workplace and for the prevention and redressal of complaints of sexual harassment and for
matters connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of nomination or until his/her association with
HTML whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : West & South*

Sonal Kalra-Presiding Officer
Sachin Kalra-Member

Mallika Baliga-Member

Saikat Biswas-Member

Abhisaar Bairagi- External Member

For HTML .
Fes ko

Paras Kaushik
Authorized Signatory

Place- New Delhi

*Maharashtra, Madhya Pradesh, Gujrat, Kerala, Karnataka, Telangana & Andhra Pradesh
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IOthApril, 2024
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention
of sexual harassment of women at workplace’ at HT Media Limited (HTML) Internal
Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at
workplace and for the prevention and redressal of complaints of sexual harassment and for
matters connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of nomination or until his/her association with
HTML whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : Central & Eastern Region*

Sonal Kalra-Presiding Officer
Sachin Kalra-Member

Monalisa Mandal- Member

Saud Usmani-Member

Abhisaar Bairagi- External Member

For HTML .
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Paras Kaushik
Authorized Signatory

Place- New Delhi

*Uttar Pradesh, Uttarakhand, Jharkhand, Bihar, Jharkhand, West Bengal, North Eastern Territory
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Email: corporatedept@htlive.com

e

6 April, 2026
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of
sexual harassment of women at workplace’ at HT Digital Streams Limited (HTDSL) Internal
Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at
workplace and for the prevention and redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period,
not exceeding three years, from the date of nomination or until his/her association with HTDSL
whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region - North

Ms. Aradhika Ahuja-Presiding Officer
Mr. Sachin Kalra — Member

Ms. Vandana Ramnani-Member

Mr. Akshay Premkant Thapan- Member
Ms. Abhisaar Bairagi - External Member

For HT Digital Streams Limited

Fsos Kl

Paras Kaushik
Authorized Signatory

Place- New Delhi

Registered Office:

Budh Marg, Patna — 800 001 (Bihar)

Ph: +91 612-222 3434/3413,
+91612-661 0650
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New Friends Colony, New Delhi-110025
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Email: corporatedept@htlive.com

6™ April, 2026

Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of
sexual harassment of women at workplace’ at HT Digital Streams Limited (HTDSL) Internal
Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at
workplace and for the prevention and redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period,
not exceeding three years, from the date of nomination or until his/her association with HTDSL
whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region - West & South

Ms. Aradhika Ahuja-Presiding Officer
Mr. Sachin Kalra — Member

Ms. Snehal Pranav Pradhan-Member
Mr. Abhishek Mehrotra- Member

Ms. Abhisaar Bairagi - External Member

For HT Digital Streams Limited

Fvos kamfnle—

Paras Kaushik
Authorized Signatory

Place- New Delhi

Registered Office:

Budh Marg, Patna — 800 001 (Bihar)

Ph: +91 612-222 3434/3413,
+91612-661 0650
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Corporate Office:
H T D I G ITA L 5% Floor, Lotus Tower, A Block, Community Centre
New Friends Colony, New Delhi-110025
STREAMS LIMITED Tel: 011 66561234

Email: corporatedept@htlive.com

6" April, 2026

Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of
sexual harassment of women at workplace’ at HT Digital Streams Limited (HTDSL) Internal
Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at
workplace and for the prevention and redressal of complaints of sexual harassment and for matters
connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period,
not exceeding three years, from the date of nomination or until his/her association with HTDSL
whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region - Central & Eastern Region

Ms. Aradhika Ahuja-Presiding Officer
Mr. Sachin Kalra — Member

Ms. Shylaja Varma-Member

Mr. Akshay Premkant Thapan- Member
Ms. Abhisaar Bairagi - External Member

For HT Digital Streams Limited

Fomas kgl

Paras Kaushik
Authorized Signatory

Place- New Delhi

Registered Office:

Budh Marg, Patna — 800 001 (Bihar)

Ph: +91 612-222 3434/3413,
+91612-661 0650
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10™April, 2024

Office Order
In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of
women at workplace’ at Next Radio Limited Internal Committee has been formed.
The purpose of this committee is to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.
The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not
exceeding three years, from the date of nomination or until his/her association with Next Radio Limited
whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : West & South*

Jyotika Bijlani- Presiding Officer
Sachin Kalra- Member

Nishit Dineshbhai Chaun-Member
Sonakshi -Member

Abhisaar Bairagi- External Member

For Next Radio Limited

PM }\M«;\b\

Paras Kaushik
Authorized Signatory

Place- New Delhi

*Maharashtra, Madhya Pradesh, Gujrat, Kerala, Karnataka, Telangana & Andhra Pradesh

CIN: U32201MH1999PLC122233

Regd. Off: Unit 701 A, 7th Floor, Tower-2, Indiabulls Finance Centre, Senapati Bapat Marg,
Elphinstone Road, Mumbai - 400 013; +91 22 44104104
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6" April, 2026
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of women
at workplace’ at DIGICONTENT Limited Internal Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at workplace and for
the prevention and redressal of complaints of sexual harassment and for matters connected therewith or incidental
thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not exceeding
three years, from the date of nomination or until his/her association with DIGICONTENT Limited whichever is
earlier.

The following committee members are appointed under section 4 of the Act:

Region 1: North

Ms. Aradhika Ahuja- Presiding Officer
Mr. Sachin Kalra- Member

Ms. Vandana Ramnani- Member

Mr. Akshay Premkant Thapan— Member
Ms. Abhisaar Bairagi - External Member

For DIGICONTENT Limited

Pﬁwﬁ }\M«:\b\

Paras Kaushik
Authorized Signatory

Place- New Delhi

Corporate Office : 5" Floor, Lotus Tower, A- Block, Community Centre, New Friends Colony, New Delhi- 110025
Tel: 011 - 66561234
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Head Office:

o L4 C-164, Sector-63, Noida
HlndUStan Medla Dist. Gautam Budh Nagar, UP - 201301
Ph.: 0120 - 4765650

- 3 E-mail: corporatedept@hindustantimes.com
Ventures Limited

10t April, 2024
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention
of sexual harassment of women at workplace’ at HMVL Internal Committee has been formed.
The purpose of this committee is to provide protection against sexual harassment of women
at workplace and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of nomination or until his/her association
with HMVL whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : North+

Monika Aggarwal- Presiding Officer
Sachin Kalra- Member

Indra Narayan Das - Member
Shivani Mehra - Member

Abhisaar Bairagi- External Member

For HMVL

Paras Kaushik
Authorized Signatory

Place- New Delhi

*Delhi, NCR, Chandigarh, Rajasthan, Punjab, J&K

Registered Office:
Budh Marg, Patna - 800 001
Ph.: 0612-2223434, 2223772, 2223413, 2223314, 2222538
Fax: 0612-2226120



° ° Corporate Office: 5th Floor, Lotus Tower, A- Block,
HlndUStan Medla Community Centre, New Friends Colony,
New Delhi- 110025

Ventures Limited ot 01166561234

E-mail : hmvlinvestor@livehindustan.com
Website: www.hmvl.in
CIN : L21090BR1918PLC000013

6™ April, 2026

Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of women
at workplace’ at HT Media Ventures Limited (HMVL) Internal Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at workplace and for
the prevention and redressal of complaints of sexual harassment and for matters connected therewith or incidental
thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not exceeding
three years, from the date of nomination or until his/her association with HMVL whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : West & South

Ms. Monika Aggarwal - Presiding Officer
Mr. Sachin Kalra-Member

Ms. Shilpi Thakur- Member

Mr. Zubair Shaikh- Member

Ms. Abhisaar Bairagi - External Member

For HMVL

Fdwos kuonli

Paras Kaushik
Authorized Signatory

Place- New Delhi

Registered OfTice :
Budh Marg, Patna - 800001
Tel: 0612-2223434, 2223413

FeageaTar
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Head Office:

o L4 C-164, Sector-63, Noida
HlndUStan Medla Dist. Gautam Budh Nagar, UP - 201301
Ph.: 0120 - 4765650

- 3 E-mail: corporatedept@hindustantimes.com
Ventures Limited

10t April, 2024
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention
of sexual harassment of women at workplace’ at HMVL Internal Committee has been formed.
The purpose of this committee is to provide protection against sexual harassment of women
at workplace and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such
period, not exceeding three years, from the date of nomination or until his/her association
with HMVL whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : Central & Eastern Region+

Monika Aggarwal- Presiding Officer
Sachin Kalra - Member
Shailja Sinha- Member
Rituraj Singh- Member
Abhisaar Bairagi- External Member

For HMVL

Pﬂ.wé }\M«:\@

Paras Kaushik
Authorized Signatory

Place- New Delhi

*Uttar Pradesh, Uttarakhand, Jharkhand, Bihar, Jharkhand, West Bengal, North Eastern Territory

Registered Office:
Budh Marg, Patna - 800 001
Ph.: 0612-2223434, 2223772, 2223413, 2223314, 2222538
Fax: 0612-2226120
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10t April, 2024
Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of women
at workplace’ at Mosaic Media Ventures Private Limited Internal Committee has been formed.
The purpose of this committee is to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.
The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not
exceeding three years, from the date of nomination or until his/her association with Mosaic Media Ventures
Private Limited whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : North+*

Monika Aggarwal- Presiding Officer
Sachin Kalra- Member

Sumedha Bose-Member

Manish Kumar-Member

Abhisaar Bairagi- External Member

For Mosaic Media Ventures Private Limited
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Paras Kaushik
Authorized Signatory

Place- New Delhi

*Delhi, NCR, Chandigarh, Rajasthan, Punjab, J&K

VCCIRCLE TECHCIRCLE EDGE

MOSAIC MEDIA VENTURES PRIVATE LIMITED
Registered Office: Hindustan Times House, 18-20, 2nd Floor, Kasturba Gandhi Marg, New Delhi — 110 001
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10t April, 2024

Office Order
In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of women
at workplace’ at Mosaic Media Ventures Private Limited Internal Committee has been formed.
The purpose of this committee is to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and for matters connected
therewith or incidental thereto.
The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not
exceeding three years, from the date of nomination or until his/her association with Mosaic Media Ventures
Private Limited whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : West & South*

Monika Aggarwal- Presiding Officer
Sachin Kalra-Member

Jennis Raval-Member
Zubair-Member

Abhisaar Bairagi- External Member

For Mosaic Media Ventures Private Limited
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Paras Kaushik
Authorized Signatory

Place- New Delhi

*Maharashtra, Madhya Pradesh, Gujarat, Kerala, Karnataka, Telangana & Andhra Pradesh

VCCIRCLE TECHCIRCLE EDGE

MOSAIC MEDIA VENTURES PRIVATE LIMITED
Registered Office: Hindustan Times House, 18-20, 2nd Floor, Kasturba Gandhi Marg, New Delhi — 110 001
CIN: U74300DL2007PTC158884 | Tel: +91-66561234 | Email: corporatedept@hindustantimes.com | Web: www.mosaicdigital.com
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HAPPENING HAI

6™ April, 2026

Office Order

In pursuance of section 4 (1) of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (the “Act”) and Para 1 and 2 of the ‘Policy on Prevention of sexual harassment of women at workplace’ at HT Music
& Entertainment Company Limited (HTME) Internal Committee has been formed.

The purpose of this committee is to provide protection against sexual harassment of women at workplace and for the
prevention and redressal of complaints of sexual harassment and for matters connected therewith or incidental thereto.

The Presiding Officer and every Member of the Internal Committee shall hold office for such period, not exceeding three
years, from the date of nomination or until his/her association with HTME whichever is earlier.

The following committee members are appointed under section 4 of the Act:

Region : North
Ms. Sonal Kalra- Presiding Officer

Mr. Sachin Kalra-Member

Ms. Aanchal Narang- Member

Mr. Sandeep Sharma- Member

Ms. Abhisaar Bairagi - External Member

For HTME

Paras Kaushik
Authorised Signatory
Authorized Signatory

Place- New Delhi

HT MUSIC & ENTERTAINMENT CO. LTD.

Office: 2™ Floor, Prakash Presidium 110, Uthamar Gandhi Salai, Nungambakkam, Chennai - 600034
Contact No.: 044 66843919

CIN: U92131IMH2005PLC313653
Registered Office: Unit 701 A, 7™ Floor, Tower-2, Indiabulls Finance Centre, Senapati Bapat Marg, Elphinstone Road, Mumbai-400 013
Contact No.: +91 2244104104 | Frequency: 91.9 FM
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