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Ref: HMVL/CS/08/2021

National Stock Exchange of India Limited
Exchange Plaza, C-1, Block G,

Bandra Kurla Complex, Bandra East
Mumbai- 400051

Trading Symbol: HMVL

Dear Sirs,

C-164, Sector-63, Noida

Dist. Gautam Budh Nagar UP - 201301

Ph. : 0120 - 4765650

E-mail : corporatedept@hindustantimes.com
CIN : L21090BR1918PLC000013

18™ June, 2021

BSE Limited

25™ Floor, P J Towers
Dalal Street

Mumbai - 400001

Security Code: 533217

Sub: Newspaper advertisement- Requlation 47 of SEBI (Listing Obligations and

Disclosure Requirements) Requlations, 2015

Re:  Audited financial results (AFRs) for the quarter and financial year ended on 31°

March, 2021

Please find enclosed herewith copy of relevant page of “Mint” (English — all editions) and
“Hindustan” (Hindi - Patna, Delhi NCR, Lucknow, Ranchi and Dehradun editions)
newspapers (published today i.e. 18" June, 2021) depicting extract of AFRs of the Company
for the quarter and financial year ended 31% March, 2021, as approved by the Board of

Directors.

This is for your information and record.

Thanking you,

Yours faithfully,

For Hindustan Media Ventures Limited
TRIDIB  Digitally signed

by TRIDIB

KUMAR  KUMARBARAT
Date: 2021.06.18

BARAT ' 184439 +0530

(Tridib Barat)
Company Secretary

Encl: As above
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Registered Office :
Budh Marg, Patna - 800001

Ph.: 0612-2223434, 2223772, 2223413, 2223314, 2222538

Fax : 0612-2226120
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Pandemic pushes firms
to hire more temp staff

\V4

FRIDAY, 18 JUNE 2021
NEW DELHI

GET THE FEMALES AND BEAT THE DISEASE

o b
Ay

Temporary-permanent hiring ratio is currently between 30:70 and 35:65

Kalpana Pathak
kalpana.p@livemint.com
MUMBAI

heremote-working model that

has gained currency because of

the covid-19 pandemic is ena-

bling companies to keep their

temporary and permanent hir-
ingratio between 30:70 and 35:65, against
the pre-covid ratio of 20:80, said human
resources solution providers. Companies
are now comfortable working with a wider
talent base spread across the country and
factors such as educational background
and location are becoming less important,
they said.

“We have seen a spike of 9-12% in terms
of contract staff. Some of this is definitely
because of the outbreak of the pandemic
and the learning from it. It is also about
flexibility in the workforce model because
of fixed time-based projects, the ability to
keep costsunder control, the influx of the
digital wave, and focus on increasing
employee productivity,” said Sudeep Sen,
business head, industrial manufacturing
and engineering, and general staffing,
TeamLease Services Ltd.

Sectors such as manufacturing, con-
struction, chemicals, energy, power, auto-
mobile, and infrastructure are hiring tem-
porary workers to meet seasonal spikesin
orders and revised turnaround time to
meet targets. Healthcare, e-commerce,
and consumer sectors are also hiring more
temporary workers to meet rising delivery
demand.

“Organizations are looking at their
workforce planning and try-
ing to be strategic about it as
they have realized that when
eventssuch asthisoccurand
they have a large permanent
workforce, ramping it up or
down is extremely difficult.
So, there is a lot of planning
happening on what percent-
age of the workforce can be temporary,
permanent or gig. Usually, frontline roles
which are repetitive in nature, can easily
become temporary, whereasroles that are
supervisory and above, could easily be in
the permanent category,” said Yeshab
Giri, director, staffing, Randstad India.

Temporary hiring helps most organiza-
tions control costs and increase focus on
employee productivity. It also allows ease
inscaling up and down, according to their
needs, along with less legal responsibili-
ties. Temporary hiring allows firms to

TEMP hiring allows
ease in scaling up
and down as
required, along with
less legal obligations

MINT
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Firms are comfortable working with a wider talent base spread across India, and factors
such as educational background are becoming less important, say HR solution providers.

assess a person in real time with fewer
obligations, with the option to convert a
contract job into full-time employment
after evaluation of the contract period.
“Asmost organizations embark on their
digital transformation journeys, they
undertake many short-term projects for
which they need quality talent for a fixed
duration. This results in the creation of
short-term roles where organizations
need to leverage specialized workers.
As workers with specialized skills
are often limited, it results in talent

IT allows firms to
assess a staff in real-
time with the option
to convert a contract
jobinto full-time role

shortage and high cost for an organization
to acquire and retain such talent,”
said Shibani Patel, vice president, Colla-
bera India.

There isademand for temporary work-
ers across categories, from engineering
and technology-focused roles to opera-
tions and customer service. They are enti-
tled to similar benefits as permanent
employees, such as provident fund, group
insurance, health insurance, and social
security benefits. In certain cases, even
the staff’s family members, including

HIRING temp staff
helps a firm find the
right talent in a cost-
effective way for the
duration required

spouse, two children and parents, get
insurance cover. They also have added
benefits such as shorter notice periods
and fewer legal obligations than perma-
nent workers.

If a company wants to retain a tempo-
rary worker by offering the person full-
time employment, he or she can also get
higher remuneration.

The cost to acquire and retain talent,
especially in technology-focused areas is
often extremely exorbitant for an organi-
zation. Hiring temporary workers helps an
organization find the right
talent in an extremely cost-ef-
fective manner for the dura-
tion required, saving long-
term employee-related costs,
especially when businessisin
the slowlane.

Additionally, organizations
cansave onrecruitment costs
and save time on human resource proc-
esses.

Flexi-staffing also allows companies to
replace permanent employees who leave
the organization.

In some cases, companies are even
looking to enhance the educational quali-
fications of temporary staff through
online learning modules, which are recog-
nized by the University Grants Commis-
sion to keep attrition under control. This
also leads to higher productivity among
staff.

Respond to this column at
feedback@livemint.com

toboard a catamaran and wander the surrounding seas for

several days. “Our final destination is the Dry Tortugas,” she
wrote, “look it up, quite something!” Which 1did, and they are.
Naturally I'm envious.

But I also thought of mosquitoes.

Now I have neverbeen to Florida. But the state is known forits
mosquitoes. The humorist Dave Barry lives there and has often
mentioned the insectsin his columns: “... as the Sun set, we expe-
rienced a sensation that I will never forget: The sensation of being
landed on by every mosquito in the Western Hemisphere. There
were so many of them that they needed Air Traffic Control mos-
quitoesto give directions.”

Long story short: Florida has swarms of mosquitoes. They are
constantly biting residents of and visitors to the state, somuch so
that Ifeel for the person I know whois going there. Still, get this:
inan effort to fight the mosquito menace last April, abiotech firm
went to the Keys to release ... more mosquitoes. Hundreds of
thousands of mosquitoes, brought to the Keys as eggs actually,
allowed to hatch there and live out their lives.

What hare-brained scheme is this, you may wonder. Many
people have so wondered, and in the Keys, there has been plenty
of opposition—so itisa controversial programme. Yet, it at least
deserves some thought, especially given that swarms of mosqui-
toes are a feature of life in much of India too.

The mosquitoes introduced into the Keys were genetically
engineered.

A little background, first. There are plenty of mosquitoes in
Florida, certainly, and it can’t be pleasant to suffer their bites. But
only the species Aedes aegypti actually carries diseases—chikun-
gunya, dengue and more—and they make up only 4% of the mos-
quito population in Florida. What’s more, only female mosqui-
toes actually bite humans. Males feed on nectar and their sole
purpose in life is to mate with females and produce more mosqui-
toes. None of this is meant to say that we should ignore these
pests. But it does suggest a possible way to fight them that’s more
efficient than blanket applications of insecticide: target the
females.

It’strue, the male and the female of the species do look differ-
ent, but that’sifyou get a chance to peer closely at them. So, it’s
inno way practical to visually identify only the female mosquitoes
inagiven area and whack them dead. But what ifthere’sa way to
ensure that when a mosquito pair reproduces, the female, and
only the female, offspring die? What if such death comes early in
theirlives, even before they attack humans for the first time? Car-
nage like this means that the offspring left alive will mostly be
males. They will mate with the remaining females, with the same
morbid results for the resulting female offspring. Over time,
you’'d expect the mosquito population to become more and more
male. With less and less females to mate with, the Aedes aegypti
population will naturally decline.

Genetic engineering (or genetic modification) offers a way to
accomplish more or less this. Though with various plant species
especially, plenty of controversy surrounds the process. Con-
sider:

Proponents point out that humans have been doing such engi-
neering indirectly for many millennia: breeding plants and ani-
malsselectively for certain desirable characteristics. For exam-
ple, modern corn looks nothing like the grass-like Mexican plant
withrudimentary ears, teosinte, that it is descended from. That’s
because we humans have for uncounted generations selected
plants with juicier, bigger and more succulent ears and kernels
—and used only those plants to generate their next crop. Much

S omeone I knowisin the Florida Keys this week, planning

the same applies to plenty of other crops and domesticated ani-
mals.

Critics, though, say that today’s techniques of actually modify-
ing genes are entirely different from selective breeding, and
there’s definite danger there. For example, the wind can carry
pollen from genetically modified (GM) crops to fields of non-
modified crops, causing unpredictable and undesirable prob-
lems. Besides, the GM crop industry isdominated by a few large
biotech firms. So, the prospect of widespread use of such crops
raises serious concerns about monopolies, especially for small
farmers like in India.

The fear that genetic engineering can have unpredictable con-
sequences is why many residents of the Keys opposed the new
genetically-engineered male mosquitoes.

Still, let’slook at how they were engineered and then released.
These Aedes aegypti males have had their DNA altered: scientists
have “edited” two particular genesinto particular locationsin the
mosquito’s genome:

*afluorescent “marker” gene that glowsin red light, which will
later be used to identify engineered mosquitoes.

*a “self-limiting” gene.

When the insects reproduce, both genes are passed on to their
offspring. The “self-limiting” gene has no effect on males. But in
larval females, it inhibits the storage of a specific protein that
would otherwise build up as the insect grows. The result is that
the female dies before it can mature.

Thisisthe theory, of course. But these engineered mosquitoes
have been released in Brazil, Panama and even India—in the last
two years, over a billion of them. The British biotech company
that produced them, Oxitec, reports that in those areas, the popu-
lations of Aedes aegypti shrank by over 90%. You’d think that
would certainly have an effect on the incidence of mosquito-
borne diseases.

What of unpredictable consequen-

Genetic ces? The Brazil trial suggested that the
engineering can self-limiting gene did not kill all the
held reduce female offspring before they could
. mate, because other genes from the
ppplﬂatlon Of_ engineered mosquitoes appeared
disease-carrying among other local mosquitoes. What
mosquitoes effect thiswill have on the local ecosys-
temisnot yet clear. But thisis the kind
of fallout of genetic engineering that

worries many people.

Still, in April, Oxitec placed boxes containing eggs of the engi-
neered mosquitoesin six different locations in the Florida Keys.
Each week between May and August, about 12,000 of the mos-
quitoes will hatch from their eggs and emerge into the Florida air,
ready to find willing females to mate with. Every now and then,
Oxitec’sresearchers will collect mosquitoes and use red light to
identify the engineered ones. They want to know such details as
theirlife spans, the distance they have travelled from their boxes,
and how many of the females who inherit the self-limiting gene
have actually died. All this will shape a second and larger trial
later this year, when Oxitec plans to release 20 million engi-
neered mosquitoes. Data from these trials will help decide
whether it is worth releasing mosquitoes more widely across the
US.

Clearly, there’s still plenty to learn about genetically engi-
neered mosquitoes. But till now, insecticides have been our
weapons of choice against mosquitoes. They kill the insects, sure,
but also other insects we would rather save, like honeybees.

Consider this parallel to cancer. Our weapon of choice there
—one that’sjust as blunt asinsecticides—remains chemotherapy.
It kills cancer cells, sure, but also plenty of other cells in our bod-
ies. What if we instead found a way to introduce a particular kind
of cancer cell into the body, one that would single out and kill the
malignant cells?

We don’t know of such a cell (yet, anyway), but that’s how to
think of genetically engineered mosquitoes. And if you think
about it some more, there’s also a parallel of sorts to vaccines for
acertain virus that we are all alittle too familiar with these days.

Once a computer scientist, Dilip D'Souza now lives in Mumbai
andwrites for his dinners. His Twitter handle is @DeathEndsFun

Funds of
Indians in
Swiss banks

Vv

fecazare

=

Hindustan Media Ventures Limited
CIN: L21090BR1918PLC000013
Registered Office: Budh Marg, Patna - 800001, India
Fax: +91 612 222 1545
Corporate Office: Hindustan Times House, 2" Floor, 18-20, Kasturba Gandhi Marg, New Delhi - 110001, India
Tel: +91 11 6656 1234, Fax: +91 11 6656 1270, Website: www.hmvl.in, E-mail: hmvlinvestor@livehindustan.com

Tel: +91 612 222 3434

N

jump to over

WEST BENGAL STATE ELECTRICITY
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(A Govt. of West Bengal Enterprise)
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(INR in Lakhs except Earnings per share data) CIN: U40109WB2007SGC113473 |Te| No. : +91 (033) 23197209 | www.wbsedcl.in
Extract of Audited C lidated Financial Results for the Quarter and Year ended March 31, 2021 - . . st
f20,700 cr Quarter ended Year Ended Unaudited Financial Results for the Half Year ended 31 March, 2021
March 31 Dec 31, 2020 | March 31 March 31 March 31
] ’ ’ ’ ’ ’ 6 months ended|6 months ended| Year ended Year ended
il particulars 2021 : 2028 2021 2028 3032021 | 3103200 | 31032021 | 31/03/2020
feedback@livemint.com Audited Un-audited Audited Audited Audited si Reviewed audited
- (Refer Note 6) (Refer Note 6) . PARTICULARS gviewe udite
NEW DELHI/ZURICH Revenue from operations 16,175 16,259 17,661 54,543 79,578 No. (z In Lakh)
Net profit for the period before tax 2,970 4,028 3,518 8,498 16,785 -
unds parked by Indian Net Profit after taxes and share of loss of joint venture 2,110 3,428 2,594 6,944 11,630 1] Total Income from Operations 1454292 1284169 2665404 2622034
individuals and firms in Total comprehensive income for the period 2 | Net Profit/(Loss) for the period (before Tax, Exceptional and/or Extraordinary items) (16422) 56883 (20858) 58981
. N A [comprising profit for the period after tax and share in 2073 3.478 9907 7051 11.002 - - - - -

Swiss banks, including loss of joint venture and other comprehensive income d g : , : 3| Net Profit/(Loss) for the period before Tax (after Exceptional and/or Extraordinary items) (16422) 56883 (20858) 58981
thr(;)ut%lh Irflidla—b%je'dliﬁ[ar;iches (szitg_rut;?;uny e ol (Faoe vloe TR 0 o 4| Net Profit/(Loss) for the period after Tax (after Exceptional and/or Extraordinary items) (16422) 55271 (20858) 56737
;Illmge detro gj“erC% ) (‘)“; 66‘0;’;2 share) 7.367 7.367 7367 7.367 7,367 5/ Total Comprehensive Income for the period [Comprising Profit/(Loss) 3372 4369 4894 6313

4 Other equity excluding revaluation reserves as per the i i
in 2020. The rise was due to a P 151,132 144,049 for. the perlqd (after tax) a.nd Other Comprehensive Income (after tax)]
sharp surge in holdings via , (ot (ot “(not 6| Paid up Equity Share Capital 236589 236589 236589 236589
securities and similar instru- Earmings g shafe {of INR 10/ each) annualised) | - annualised) | - annualised) ot 1570 7| Reserves (excluding Revaluation Reserve) 35174 30259 35174 30280
ments, though customer Note: 8 | Net Worth 240107 236911 240107 236932
deposits fell, annual data from 1. The above is an extract of the detailed format of financial results filed with the stock exchanges under Regulation 33 of the SEBI (Listing ; f ;
Svsgtzerland’s central bank Obligations and Disclosure Requirements) Regulations, 2015, as amended from time to time (SEBI LODR). The full format of the above 9 | Paid up Debt Capital / OUtStandmg Debt 1526204 1406010 1526204 1406010
financial results are available on the website of stock exchanges i.e. www.bseindia.com and www.nseindia.com and on the Company’s 10 | Outstanding Redeemable Preference Share 0 0 0 0

showed on Thursday. website i.e. www.hmvl.in. P N

The rise in aggregate funds 2. The above consolidated financial results for the quarter and year ended on March 31, 2021 were reviewed and recommended by the Audit 11 | Debt Equity Ratio 5.17 4.96 5.17 4.96

. . . . Committee and approved by the Board of Directors at their respective meetings held on June 17, 2021. The Statutory Auditor have i a i i i :
of Indian clients with Swiss conducted an audit of these results pursuant to Regulation 33 of SEBI LODR and have issued an unmodified opinion. 12 Eammgs Per Share of ¥ 10/- each (fOI’ Contlnumg and Discontinued Operatlons)
banks, from 36,625 crore at the 3. The financial results have been prepared in accordance with the Indian Accounting Standards (‘Ind AS’) prescribed under Section 133 of 1. Basic & Diluted before extraordinary items & net movement of (16.59) (7.64) (16.59) (7.57)
end of 2019, reverses a two- the Companies Act, 2013 read with Companies (Indian Accounting Standards) Rules as amended from time to time. :
ear declining trend and has 4. Additional information on standalone financial results is as follows:- (INR in Lakhs) Reg}JIatory Deferral account b.alanc.e (?) (nOt annua“sed)
Y hed th hg hest level in 13 Particulars Quarter ended Year Ended 2. Basic & Diluted after extraordinary items & net movement of (0.88) 2.40 (0.88) 2.40
;‘:{Crse of (Ehelrgt(?tsal e;;;éﬂnt March 31, 2021 | Dec 31, 2020 | March 31, 2020 | March 31, 2021 | March 31, 2020 Regulatory Deferral account balance (?) (not annualised)
: Audited Un-audited Audited Audited Audited i i

described as ‘total liabilities’ of (Refer Note 6) (Refer Note 6) 13 | Capital Redemption Reserve 0 0 0 0
Swiss banks or ‘amountsdue to’ Revenue from Operations 16,175 16,259 17,661 54,543 79.578 14 | Debenture Redemption Reserve 15783 14116 15783 14116
Indian clients at the end of Profit Before Tax 3,017 4,077 3518 8,657 16,785 15| Debt Service Coverage Ratio 1.51 1.52 1.51 1.52
2020, over 34,000 crore were e e e o o o e 16 Interest Service Coverage Ratio 185 185 185 185

customer deposits, while over
33,100 crore were held via
other banks. A total of X16.5 6.
crore was held through fiduci-

Notes:

The above is an extract of the detailed format of Half Yearly Financial Results filed with the Stock Exchange under Regulation 52 of SEBI (Listing
Obligations and Disclosure Requirements) Regulation, 2015. The full format of Half Yearly Financial Results is available on the Stock Exchange Website
(www.bseindia.com) and Company’s website www.wbsedcl.in.

5. Previous period’s figures have been re-grouped/re-classified wherever necessary, to correspond with those of the current period’s
classification. 1.
The figures of the quarter ended March 31, 2021 and March 31, 2020 are the balancing figures between the audited figures in respect of
the full financial year and the published year to date figures upto December 31, 2020 and December 31, 2019, being the end of the third
quarter of the financial year, which were subjected to limited review.

aries or trusts and nearly For and on hehalf of the Board of Directors 2. The above results were reviewed and recommended by the Audit Committee of the Board of Directors in its meeting held on 16" June, 2021 and
313,500 crore was held under New Delhi Shobhana Bhartia approved by the Board of Directors in its meeting held on the same day.
‘other amounts due to custom- N""e 17, 2021 Chairperson J 3. The limited review of the unaudited financial results for the half year ended on 31t March, 2021 was carried out by the Statutory Auditor of the Company

as required under Regulation 52 of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.
4. Other comprehensive income of ¥ 28022 lakh [Corresponding period of the previous year (-) ¥ 50425 lakh ] comprises of gain/(loss) arising out of
actuarial valuation on employee benefit has been taken out from employee cost and shown separately as per requirement of Ind AS.

ers’in the form of bonds, secu-
rities and various other finan-

cial instruments. —

While the funds classified as N ]_ . b hasi 5. Total value of secured, redeemable, non-convertible bonds issued by the Company on private placement basis is ¥ 100000 lakh. These securities are
‘st t deposits’ l— 1O( just a ,OUtl c a%lng listed with Bombay Stock Exchange in Wholesale Debt Market. Debenture Redemption Reserve has been created.
customer account deposits success. It's also about Think Ahead. 6. Formula used for computation of Ratios:

have declined at the end of
2019, money held via other
banks rose sharply in this
period. However, the biggest
difference has been a surge in
‘other amounts due to custom-
ers’ from India, which rose over
six timesat 2019-end.

learning from failures. Debt Service Coverage Ratio: Net Operating Profit/Total Debt Services

Interest Service Coverage Ratio: Net Operating Profit/Gross Interest Expenses.
7. The previous period’s figures have been regrouped / reclassified / re-measured wherever necessary to confirm current period’s classification.
8. Ratios are calculated on annualized basis.

Place: Kolkata
Date: 16" June, 2021

For West Bengal State Electricity Distribution Company Limited

(Santanu Basu)
Chairman and Managing Director

Follow us:

€3 mintlive €Jlivemint (live_mint @ livemint @& www.livemint.com
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Eﬁ;‘ ﬁn‘_ﬁﬁ | %mﬁ Em financial results are available on the website of stock exchanges i.e. www.bseindia.com and www.nseindia.com and on the Company’s
Bolle Bolle : website i.e. www.hmvLin.
Uﬁ ] maﬁ Uﬁ ﬁj—oﬂ Ueolec m w 46 863 m W 68’798 2. The ab_ove consolidated financial results for th_e quarter and year endeq on Margh 31, 2021 were reviewed and recommended by _the Audit
SR ar;‘grq aiﬁ Yt fee memgeﬂﬁ g’tﬂ]ﬁﬂﬂﬂ:ﬂaﬁ 3]]3} Ejuﬁuﬁn(] ﬂ]]ﬁ[[]gﬂ maﬁﬁﬁ-ﬂw Committee and approved by the Board of Directors at their respective meetings held on June 17, 2021. The Statutory Auditor have
: , . conducted an audit of these results pursuant to Regulation 33 of SEBI LODR and have issued an unmodified opinion.
mmgﬁﬁa},—aﬁqﬁmﬁ% UTEITEﬂ?[EﬁI dalld : mmﬁﬂﬂﬁ?ﬂﬁ 3. :’r:weéinancia! resA}Jlis;g;/g beedn prg}pgred in gcco(rlde:jr)ce Xvith thetllndisatn Adcc%u?tkng‘ Standards ngjdeS’) tpresiritigd under Section 133 of
NP - e Companies Act, read with Companies (Indian Accounting Standards) Rules as amended from time to time.
W@ﬁ ﬁmﬁw m m a am m a‘ ﬁ‘m 4. Additional information on standalone financial results is as follows:- (INR in Lakhs)
3:|'|§%|§T3W, T Y erefi =TS ) . . Particulars Quarter ended Year Ended
R e TeeTa el fehe e | PR E OR AT & DR PRI q STEIﬁ R HIPR Cakien March 31, 2021 | Dec 31, 2020 | March 31, 2020 | March 31, 2021 | March 31, 2020
F8] {6 917 2023 T T GR ST arIeT PRIAR § oA B AH-TS B P H fRTae gof Audited Un-audited Audited Audited Audited
R SeIam| B 7T | | BT 1 1,005 B BI fARTGE S WY 47,501 B0 Uid (Refer Nate 6) (Refer Note 6)
9 : aﬂﬂﬁ ﬁ'RTCIE Revenue from Operations 16,175 16,259 17,661 54,543 79,578
TRT TRRICHE TR - ;g ﬁwﬁw e I1ﬁ71€:¥ mfﬁaﬁﬂ - égrqq'm — Profit Before Tax 3,017 4,077 3,518 8,657 16,785
a; mwé@ﬁqﬁﬁﬁ]-'m aﬁ' ai ﬁ*l?j T@F}[ § m ?.Tr‘ﬂ Elﬁ Profit After Tax . 2,254 3,568 2,762 7,465 11,897
O N sferad BIFT 1,005 2.07 Yferer @ Total Comprehensive Income 2217 3618 2375 7572 11359
. 1 [qc ai N1 47,501 m Uﬁ 10 TH & TT:E | m 10,746 dic ?5 5. Previous period’s figures have been re-grouped/re-classified wherever necessary, to correspond with those of the current period’s
48000 % A PG T8 198, | oy oRIGR g3l | et i) apeiot & it & el Fochiadt arch classification.
T ﬁq—gf o 6. The figures of the quarter ended March 31, 2021 and March 31, 2020 are the balancing figures between the audited figures in respect of
. . ! - the full financial year and the published year to date figures upto December 31, 2020 and December 31, 2019, being the end of the third
HIHFY UM S HEH IRIET 318 BT 9 1,717 U AR 2.4 Heierel @l ARTGe & e
W%Eﬂa%l m@awﬁ 69,751 31 ufd fepel EERINIT] 45 quarter of the financial year, which were subjected to limited review. F .

h e or and on behalf of the Board of Directors
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(INR in Lakhs excepl Earnings per share data)

Extract of Audited C Financial Results for the Quarter and Year ended March 31, 2021
Quarter ended Year Ended
March 31, Dec 31, 2020 | March 31, March 31, March 31,
Particulars 2021 2020 2021 2020
Audited Un-audited Audited Audited Audited
(Refer Note 6) (Refer Note 6)
Revenue from operations 16,175 16,259 17,661 54,543 79,578
Net profit for the period before tax 2,970 4,028 3,518 8,498 16,785
Net Profit after taxes and share of loss of joint venture 2,110 3,428 2,594 6,944 11,630
Total comprehensive income for the period
comprising profit for the period after tax and share in
I[oss (?fjoin?\?enture and o?her comprehensive income 2,073 3478 2,207 7,051 11,002
(after tax)]
Zﬁ;{:eljlp equity share capital (Face value - INR 10/- per 7.367 7.367 7.367 7.367 7.367
Other equity excluding revaluation reserves as per the
balnco ot 0 P 151,132 144,049
(not (not (not

Earnings per share (of INR 10/- each) annualised) annualised) annualised) - -
Basic & Diluted 2.86 4.65 3.52 9.43 15.79

Note:

1. The above is an extract of the detailed format of financial results filed with the stock exchanges under Regulation 33 of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended from time to time (SEBI LODR). The full format of the above
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e - OTBINAr
TR =) et firrere a1 Public Health Engineering Department IIEZE TR FITRT & |
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jﬁwﬁﬁ{ﬁ%ﬁ Corrigendum Notice

T 12.2 SRS SR A

Notice No. PH/BSWSM-104/2016 (Part-2) and PR No. 01763 (PHED) 2021-22, RFP
published for inviting proposal to provide outsourced manpower services.

3R 3TIWT aTet Had FATS H IR A gad 8T | T Je a1 STRad AT I5d I igad, Ieim Refa,
TAE BT T AT 5l I A1 F Ao 8 & I 7ea BT TG 2] BN AT DI 37T A BT UG EROT &1 BRI
7 R SIS T & g 8] SR IT BIs RIGR AT HIS gi<T Tel BT |
IR, AAE BT Ao AT A1 50 A1 H9 057 &3 B [T Al BT GG AT IS 31 AT BT IS TR
P aTel AT fH ASTId S | HaeT WG qTel IT DIy HRIGR AT T B arel Sfdd Jf o IR FAAT g
$ U & oy e B 8, AT S Sad U 1 Hrafafy # Saa afdfa ual, e Reifdy, &1 aRemT w==r 81 |
IFT U B ANeAfOTh AT, FAAT, TIT D1 WA 3NfE o TwRY & g o &1 S Aff==H, 2005

Tq I U G dR B fory At sidea—yo=s vd Siuun-u= |ArE= g9 9T, fIER, g & d9dse-
www.gad.bih.nic.in 9= I ST HHAT 7 |

IR UE Pl USEM, FAT-TRT TAT IAF-917 3T BT BRI & oI “Ja-m &1 IR (S a1
STANRT W &I AT SRS, AT AT ], 5" AT JARNT § 75T & AT AT ad AR I AT
ITgFal Y ySTafd, Ia9, ¥ AR V9T & 3 g R wl) 9, 20197 B <@ S AHr B, 5 i

I Raa udl & o sega afeqal 9 FuiRa uuz-1 # smdes omfa fear iar & | saea—da
a1 —13.07.2021 B ITURTE 6:00 FoT Th H AU F U fhar ST | mde—u= & s /s uke vd E-
mail ID-Secy-par-bih@nic.in TR Y %311 57 AealT 2 |
T JATASH-T3 & 3arsds # afify I a1 omgaa & us W Fgfad 3 Sugad afdd & =0 2q)

(friy] |aR I9) R wfia,

Slrrel BRI < Wi 3 freqe T Td e 3y o Ton Free no: ] (4 R wies ww w1

& Afarerd, ue-15
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AT WA= T,

(®1F) 0612-2215779
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94 fasifa

AR S ST, YTl §IRT HI0 S&j0 10 W0 H0—15459 /2014 H fa-T16—05.12.2016 BT UTRT 3320
@ SIUTST H Tl RTST I d TR b1 AeI= & 3fcvia 99 2006 | 2015 BT 3dfey H frgac a1
Rretapt & TTOT TS I ST IR ST &RY FARIRTT famT gRT 61 ST RE 2

T Y & T 9 IR 99 grg A | reTei &1 YATT UH BT Biesy ot fm

ElZTl's‘g? ; R : BT S TE & 1 39 PN The pre-bid meeting and bid receipt dete and time:
of S of & HW 14 3R4 WP 1. Date of Pre-bid Meeting on 22.06.2021 from 3.30 pm onwards through Zoom IaR BT |
SRR < Bl Pl 39 ATel b 3l A Meeting App (Meeting ID: 839 0502 4751 Passcode: 829113). Interested Agency,
ﬂfa EANC §2-7 & |9rf 2022 ﬂfﬁ gl firms, etc. can join the meeting 5 minutes before the scheduled time.
SIe @ TI'SEI;%')[, " GE{ ety ? é?Tf[ R e 2. TheLastdate for submission of Bid documentis extended to 06.07.2021 till 3:00 PM. PR- 02531 (G A D ) 2021-22
3¢ B caz 1T ! 3. Otherdetailsand term & conditions of RFP will remain same
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GHAUI S ST UTEH | | == 1 o | Ugert Hiet it 2iifera wifom: ATIBTEAT DICIA HAT AT H0—12/THY. /2021—22
Eﬁq‘qﬁf W R %3,34,583/- | eAIET Ty ¥22,200/-|
X A | | Fiferar gwamas & wd: 22,000/- 1 FfeEr e sroft # e waee /@y ot fSeRex / wH 9§ fFrferad st 5 gexds Sreer st
RN 1 e wg g @t aifon arfr afi aa-14-07- ST 2, S sreferor sifivgar, <far fAeR sfad, wad Fmfor v, e, vd seiewder & srifad § Reie—
31'&?[ £l o | 2021 THIE 16,00 52 8 | S 3Tl 25.06.2021 a%&mf;lz Oé%ﬁwwwmm@w%OI :00 o1 STORTES # BICTFRTARIT a1 S gRT
= fafag Tomda & = wegl 1e weww, iferga ufafRrT & et ST |
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ﬁqm%%ix’m LR +0 P P AH ?m
ﬁ"qgsﬂqmrﬁ‘a‘| ﬁj .fww”wﬂv., 1 Namfe‘ of work- Day to day and other civil work in judiciary qtr Upto March 2022
chhajjubagh patna
2 Name of work- Day to day and other civil work in junior and Upto March 2022
¥ senior officer residence bank colony patna P
uﬁﬁaa'ex ﬁg}mm S0 YT B ST arel RN @ Hred, Hep, WIS, &, T, FAITS! SRR B e ST 2 Hafdra
2 3t B 'ﬁ“' HETID AU, T SAeNEwTIeR) HATerd & Uraeber ARl | Huas B3l | faeiy erd, 7e vd A= 9 favga Siar) 2
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; N N g R et BRI B weier 3 e S Td W g @ Ton Free No: 4 (4 w it v v
1. |05145 BRI—RIA . 26.06.2021 -
2. /05146 Rya—su1 27.06.2021 BRIYTeTD I BT B
3 |os5153 R TREGR 26.06.2021 YT M9 yHed, Wad i 3, gedr
4. | 05154 TREYR—RaT 26.06.2021 NTPTAT DI AHATT FaAT H0—13 / THH. /2021—22
5. 105151 e I—avEl dIoIR 22.06.2021
5 | Aof ¥ e daes /@l ura fSeReR /%4 & FrfaRad ot 8g Jevds S St fem
6. | 05152 Ww7 _ 22.06.2021 W%,ﬁaﬁwaﬁwaﬁwﬁgwwmﬁﬁwﬁwmwmw%mﬁﬁw—
7. |05133 HISER & —SiFgR . 25.06.2021 25.06.2021 @ STIRTE 12:00 1 T T {2 ST T S0 27 01:00 91 9RTE # BIeATTARA A1 778 TR
8. |05134 SR . —3TGER o, 25.06.2021 o Ea;; ”‘”""“_Ta%wam e
9. | 05143 3fEER S —SIFgR . 27.06.2021 g p—
1005144 SIMQR . —3MTSER . 27.06.2021 P0 Fd &1 M i I g )
11.[05122 BURT mﬁ—éﬂé . 21.06.2021 N — n - y
- 1 ame of work- Day to day and other civil work in south Gandhi maidan Upto March 2022
1205121 RIS fdei 35532_ 21.06.2021 residence and 15 set residence patna
1305124 BRI BT . 21.06.2021 2 Name of work- Repair of APP at different building at bankipur sub Unto March 2022
14, 05123 I §—BWI Haes] 21.06.2021 division patna P
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